
 
 
    
     

 
  

 
 
  

 

RSA ACADEMY ARROW VALE 
Job Description 

 
Post Title: Educational Psychologist 

Pay Scale:  

 
Purpose: 

  

• To raise standards through effective diagnosis, support and 
development for young people 

• To provide an effective and efficient Educational Psychology Service, 
working collaboratively with multi-agency partners to support children 
and young people achieve positive outcomes  

• To contribute an Applied Psychology perspective to the academy’s 
provision to meet the needs of vulnerable children and young people, in 
particular those with emotional, social and behavioural needs 

• To facilitate effective Teaching and Learning for small groups through 
our inclusion hub 

• To develop and enhance the teaching practice of colleagues across the 
academy 

• To support the RSA principles of social justice and achievement for all. 
 

 

  

Reporting to: Director of SEN/Inclusion 

  

Liaising with: Relevant staff with cross-school responsibilities, relevant non-teaching 
support staff, parents. 

  

Working Time: Full Time 
Part Time 12-20 hours per week to be agreed 

  

Disclosure level Enhanced 

MAIN (CORE) DUTIES 

Curriculum 
Provision: 

• To provide a comprehensive Educational Psychology Service. This will 
include assessment and intervention related to learning, developmental, 
behavioural, emotional and mental health issues and training, research 
and evaluation as appropriate. 

• To assist with the delivery of an appropriate, comprehensive and high 
quality curriculum programme which complements the School 
Improvement Plan/School Evaluation 

• To provide clear verbal feedback and written records of consultation as 
appropriate. 

• To contribute to the development of provision for children and young 
people with emotional, social and behavioural needs 
 

  

Curriculum 
Development: 

• To assist with and lead specific curriculum intervention development for 
the inclusion department. 

• To keep up to date with national developments and teaching practice 
and methodology. 

• To actively monitor and respond to the implications of KS4/KS5 
curriculum development and initiatives at national, regional and local 
levels. 

• To maintain accreditation with the relevant examination and validating 
bodies. 

• To establish a clear, shared understanding of the importance and role 
of the development of young people. 



 

  

 

 

  

Staffing 
 
Staff Development: 
 
Recruitment/ 
Deployment of Staff 
 
 
 
 
 

• To ensure that staff development needs are identified and that 
appropriate programmes are designed to meet such needs. 

• To lead the continued development of a whole school ethos towards 
emotional development and inclusive provision. 

• To coach colleagues as needed to improve the quality of teaching and 
learning in support of the school T&L policy. 

• To assist the SEN/Inclusion Lead in making appropriate arrangements 
for students when staff are absent, ensuring appropriate cover within 
the department  
 

  

Quality Assurance: 
 
 
 

• To support the effective operation of school quality assurance systems. 

• To contribute to the school procedures for lesson observation. 

• To monitor and evaluate the curriculum area/department in line with 
agreed school procedures including evaluation against quality 
standards and performance criteria. 

• To lead and implement modification and improvement where required. 
 

  

Management of 
Information: 

• To ensure the maintenance of accurate and up-to-date information 
concerning the department on the management information system. 

• To make use of analysis and evaluate performance data provided. 

• In conjunction with the relevant SEN/Inclusion Lead, to assist in the 
collection of departmental data. 
 

  

Communications: • To ensure effective communication/consultation as appropriate with the 
parents of students. 

• To liaise with a range of professionals and stakeholders 

• To represent the academy’s views as necessary. 
 

  

Student Support: • To lead in monitoring and supporting the overall progress, performance 
and development of students within the department. 

• To support the whole school monitoring and support of student 
progress within and beyond the inclusion team. 

 

  

Teaching: • To support Teaching and Learning for small groups of students, and to 
suggest strategies for inclusive provision whole school. 
 

  

Additional Duties: • To further develop the intervention and enrichment programme.   

• To play a full part in the life of the school community, to support its 
distinctive mission and ethos and to encourage and ensure staff and 
students to follow this example. 
 

 
 

Other Specific Duties: 

 
Whilst every effort has been made to explain the main duties and responsibilities of the post, each 
individual task undertaken may not be identified. 
 
 
Employees will be expected to comply with any reasonable request from a manager to undertake 
work of a similar level that is not specified in this job description. 
 



 

  

 

Employees are expected to be courteous to colleagues and provide a welcoming environment to 
visitors and telephone callers. 
 
 
The School will endeavour to make any necessary reasonable adjustments to the job and the working 
environment to enable access to employment opportunities for disabled job applicants or continued 
employment of any employee who develops a disabling condition. 
 

This job description is current at the date shown, but following consultation, may be changed 
by Management to reflect or anticipate changes in the job which are commensurate with the 
salary and job title. 
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