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RSA Academies’ Teaching Schools 

 Who’s who?  

Di Smith  FRSA NLE 

Executive Principal ; Central RSAA Trust 

Matthew Purslow FRSA 

Director of RSAA Teaching Schools 

 

Teresa Wilson 

Director of ITT; RSAA Teaching Schools 

 

Adam Richardson FRSA 

RSA Academies’ Coordinator 

Helen Yorke 

Programme Manager—BCU 

Owen Morgan 

Vice Principal —RSA Academy 

Amelia McKeon 

Teaching Schools’ Manager 

Fiona Thompson FRSA 

Corporate Design Consultant 
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Welcome 
 

As many colleagues have already duly noted, this has truly been an academic year like no 

other - the challenges faced both professionally and personally across our family of schools 

and the wider community have not only been unprecedented, but called on a variety of 

skills and emotional resilience from our students and staff alike. As always, our schools and 

partners have responded to the current national crisis with positivity, creativity and integrity 

- I am proud of the achievements of our alliance and teaching schools and would like to 

extend my personal thanks to all staff who have worked tirelessly to support both one 

another, and the pupils they work with. It continues to be my privilege to work with such 

dedicated and enthusiastic practitioners, and to see the positive impact this has on our 

learners. The summer term, although not as we had planned, has still been incredibly busy 

with so many success stories to report on: 

  
Congratulations to the ITT class of 2019 –20 who ‘virtually graduated’ on the 6th July—we 
wish you all the very best in your future careers and look forward to hearing of your 
successes and progression; I would like to extend a personal thank you to Teresa Wilson, 
Director of ITT for her hard work and commitment to this cohort, and for the support she 
has shown throughout school closures in making adequate provision for our trainees to still 
have the very best in opportunities and provision through these challenging times. It is 
testament to the reputation of our alliance, and to the support provided, that even at such 
an unchartered time that we are expecting in excess of 20 secondary trainees 2020-21 and 
for primary colleagues, we are anticipating a 200% increase in our recruitment from last 
year—this is a truly amazing achievement. Our new cohort received their virtual induction 
on the 13th July with myself, Teresa and the CEO of RSA Academies, Colin Hopkins and we 
wish them every success in their training year. 
  
Our NQT cohort 2019-20 retention continues to surpass national averages and we are 
extremely proud to report that across a three year trend, the number of colleagues 
remaining within the RSAA family, and developing from within our training programme, 
continues to flourish. I would like to thank all of the professional and subject mentors within 
our family and partnerships for the dedication and support you provide at this early career 
stage to colleagues—it was a pleasure to present to you all at our virtual mentor training on 
the 9th July. The quality of the NQT programmes offered across our schools has provided 
substantive and focused development, and I know that the provision which has been put in 
place as part of our recovery programme will continue to support new NQT colleagues 
joining our family, from September, and for those practitioners moving on into their RQT 
year. 
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Our RQT programme nears completion with the participants having presenting interim 
findings virtually on the 24th June to myself and our design consultant, Greg —the topics 
range from student engagement and use of praise in YR9 to building positive relationships 
with disengaged pupils; colleagues have demonstrated versatility in building COVID recovery 
into their research and implanting a ’can-do’ attitude to their practice. The commitment 
that colleagues have shown to this CPD has been excellent and again Greg and I cannot wait 
until September to listen to your final presentations. 
  
Our TSST programmes have now all completed for 2019-20 with fantastic virtual 
celebrations and presentations held at the end of May. I would like to thank our dedicated 
SLEs John, Jenny, Marc & Nicky for their organisation, facilitation and all-round good 
humour; they have received fantastic feedback from participants. These courses will return 
in October 2020 as we have again been successful in securing funding for a further academic 
year. 
  
Our Leadership cohort of middle and senior leaders will return to complete their training 
from October 2020 and we thank them for their patience at this time; we know that 
implementing your actions and projects has been challenging during school closure and we 
will be supporting you to complete this CPD once social distancing permits completion of 
this activity.  
  
Thank you to our facilitators in our numerous  CPD programmes including our governance 
training led by Martin Allen; Oracy with David Barclay; and Dilemma-led learning with Debra 
Kidd. Congratulations to all of our new system leaders 2019-20; we appointed 9 new SLEs 
this year—the value that these colleagues add to the school to school process and school 
improvement is invaluable; we wish you every success in your deployments. We now have 
system leadership in all of our RSA Academies and continue to extend our partnerships, 
welcoming Woodrow Primary and St John Fisher CE School.  
 
The future for Teaching Schools is changing. Although 2019-20 has been unforgettable for 
many reasons, we could not be more proud of our colleagues’ commitment to the 
development of our brand and for the impact which their practice has on the lives of the 
pupils in their care. We have many exciting initiatives planned for 2020-21 including our new 
early career framework model, introducing more leadership courses, extending our primary 
CPD provision and building on our 500 before 5 challenge @RSAATEACH through our 
marketing strategy. I wish all of our academies and partners an extremely well deserved and 
restful holiday; we will see you in September for even more exciting times with the RSAA 
Academies’ Teaching Schools. 
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Spring 2020 Newsletter 

News from the Director of ITT 

What a year! It has been one of the most, if not the most 
challenging years in education.  Throughout this year, I have 
had the privilege of working with such fantastic trainees, 
who have stepped up to the challenge and used the 
opportunity to become more creative and innovative, 
creating lessons to support, stretch and ultimately engage 
their students.  Trainees have maintained a positive mindset 

and this has supported their resilience and proactive attitude towards their teaching 
and training.   
 
Trainees' professional development has continued to grow and develop, I have 
witnessed a growth mindset in how trainees interact with their students, act on 
misconceptions - ‘thinking out of the box’ way of working and teaching, it has been 
fantastic to see.  This ultimately has had a positive impact on their overall progress 
and I’m so pleased to share that 100% of our trainees have achieved QTS across 
both phases.  Trainees' resilience has been tested throughout this time, many have 
had personal issues to deal with and some have been volunteering and yet they 
have still maintained a commitment to their students, departments, schools and 
their academic studies. 
 
I would like to congratulate our cohort of trainees on their successful completion of 
their training, the progress made has been fantastic to see.  It’s been a real privilege 
to watch the trainees professional practice develop - it is clear to see they have 
acted upon advice and feedback which has been demonstrated throughout their 
teaching.  I am very proud of the accomplishments, professionalism and the level of 
engagement of our trainees, clearly demonstrated in their training and whole school 
issues.  They have committed fully to all aspects of school life and teaching, this is 
evidenced in their progress and the relationships they have built with staff and 
students. Their involvement in remote teaching, the willingness to learn new skills 
and adapt their teaching to support the students they teach. 
We held an online celebration event earlier this month and celebrated the successes 
of our trainees.  It was great to hear trainees reflect on their training and share their 
experiences. 
 
Feedback from our trainees has been very good, they have commented on the 
quality of our training provision and the high levels of support they have received, 
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from a range of staff involved in their training.  Trainees commented especially on 
the support given from mentors within schools and how this has enabled them to 
reflect in a timely manner, to support their own personal and professional 
development. 
 
We are in our third year for our Primary provision and I’m pleased to announce, this 
has been a resounding success.  Our Primary trainees have fully engaged with the 
training and have secured teaching positions.  Again, trainees have commented on 
the quality of support and training they have received.   
 
Our headline figures below - 
 
100% of Secondary and Primary trainees successfully achieved QTS 
RSAA TSA completion rate (Secondary) 100% 
RSAA TSA completion rate (Primary) 100% 
  
I wish all of our trainees the very best of luck in their future teaching careers.  They 
will all make fantastic teachers, they have fully committed to all aspects of their 
professional development and practice and ultimately made an impact on the 
students they have taught, which has been demonstrated throughout their 
teaching.  It has been a real privilege to have been part of their teacher training 
journey. 

 
Looking at next year’s cohort.  Recruitment has been strong 
and I’m looking forward to meeting our cohorts of both 
Secondary and Primary trainees at our Induction day.  We 
have a strong and varied range of subjects in our Secondary 
cohort and a growing Primary cohort.  The RSA brand offers 
a high quality, unique training provision, offering multi 

tiered support, which supports our recruitment of high calibre trainees.  Exciting 
times ahead - training another cohort to inspire our students’. 
 
If you have an interest in Teacher Training and would like further information, please 
contact me.  We open our courses in October 2020  for September 2021. 
twilson@rsaatsa.org.uk  
 
 
 
 

Summer 2020 Newsletter 

Director of ITT continued... 



 

 9 

Summer 2020 Newsletter 

TEAMS—a new approach to CPD 

ITT Graduation 

ITT Induction 

TSST—Maths Celebration 

RQT Design Thinking 

NQT Subject Mentor Training 



 

 10 

Summer 2020 Newsletter 

TSST 

We will be running our TSST courses again from October 2020 in 

matrhs and physics. Places are limited so please do contact our 

facilitators below to sign up for this FREE CPD.  

 

Maths—Redditch & Birmingham 

John Barratt 

jbarratt@arrowvaleacademy.co.uk 

 

 

 

 

Physics—Birmingham & Redditch 

Nicky Thomas 

nthomas@arrowvaleacademy.co.uk 
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https://tinyurl.com/ycug4kzs 

 

Please follow the link above to read our collaborative work completed with RSA                       
Academies regarding the impact of COVID-19 on early career stage teachers and the 
pathway to recovery. This research was completed as part of the RSA Academies ‘Bridges 
to the Future’ initiative designed to address the post-pandemic recovery process. 
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Hannah Breeze—RSA Project Coordinator  
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